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Making  Movies 

Asian  American  Filmmakers  Hit  Their  Stride 

Projects  Include  Documentaries,  Thrillers ,  Personal  Stories 


Tony  SaeUo 
and  Kelly 
Saeteum,  the 
subjects  of 
the  film 
"Kelly  Loves 
Tony,"  at  the 
MFA  last 
summer. 


When  the  Boston  Museum  of  Fine  Arts 
screened  the  documentary  film  “Kelly 
Loves  Tony”  earlier  this  year,  many  of  the 
Asian  American  young  people  in  the  audience 
were  moved  and  inspired  by  the  determination 
and  resilience  of  Kelly  Saeteum,  one  of  the  film’s 
main  characters.  Saeteurnis  a  17-year-old  daugh¬ 
ter  of  Iu  Mien  refugees  from  Laos  who  was  plan¬ 
ning  to  go  to  college  when  she  unexpectedly 
became  pregnant  with  her  boyfriend  Tony  Saelio’s 
child.  After  the  baby  is  bom  and  the  couple  moves 
into  Tony’s  parents  house,  Kelly  begins  a  long 
stmggle  to  balance  her  role  as  mother,  wife,  and 
college  student.  What  sets  “Kelly  Loves  Tony” 
apart  from  most  documentaries  is  director 
Spencer  Nakasako’s  decision  to  give  Tony  and 
Kelly  a  video  camera  to  film  their  daily  life 
through  this  critical  period.  The  film  works 
because  it  explores  such  universal  subjects  as  the 
fragility  of  relationships,  the  stmggle  to  maintain 
personal  dreams  in  the  face  of  adversity,  and  the 
conflicts  that  arise  when  the  values  of  youths  and 
adults  clash. 

While  many  of  the  young  people  watching  the 
film  may  not  have  identified  with  the  prospects  of 
being  a  teenage  parent,  they  did  identify  with 
Kelly’s  determination  to  hold  on  to  her  dream  of 
attending  college  and  her  insistence  on  maintain¬ 
ing  her  independence  in  a  household  where  Asian 
and  American  values  were  bound  to  collide.  Like 
many  of  the  voung  people  in  the  audience.  Kellv 
was  the  daughter  of  immigrants  and  had  internal¬ 
ized  both  American  values  and  traditional  Iu 
Mien  beliefs. 

‘You  have  taught  me  about  adversity,  about 
making  the  best  of  you  situation,”  said  member  of 
the  audience  to  Saeteurn,  who,  along  with  her 
husband  Tony,  had  traveled  from 
California  to  attend  the  screening. 
‘There’s  really  not  much  out  there  for  us 
(Asians)  to  see,”  said  another.  ‘You  are  a 
very  strong  woman  and  I  admired  you 
watching  the  film.” 

“Kelly  Loves  Tony”  is  one  of  many  recent 
films  by  Asian  American  directors  that 
explore  the  struggles  and  concerns  of 
Asian  Americans,  particularly  its  youth. 

Last  year’s  Boston  Asian  American  Film 
Festival  at  the  MFA,  for  example,  included 
several  films  exploring  generational  con¬ 
flicts  and  the  impact  of  race  on  the  fives  of 
Asian  Americans.  In  ‘Yellow”  by  Chris 
Chan  Lee,  a  young  Korean  American 
struggles  to  deal  with  his  father’s  high 
expectations  and  the  cultural  gaps  that 
make  communication  between  father  and 
son  strained  and  ultimately  dishonest. 

Similar  themes  are  developed  in  Rea 
Tajiri’s  “Strawberry  Fields,”  which  tells 
the  story  of  a  Japanese  American  teenager 
who  sets  off  on  a  quintessential  American 
road  journey,  only  to  end  up  face  to  face 
with  her  parents’  unspoken  history  and 
confinement  in  an  internment  camp  during  World 
War  II. 

In  the  past,  mainstream  culture  has  offered  few 
media  images  of  Asian  Americans  or  explo¬ 
rations  of  the  kind  of  conflicts  and  situations 
commonly  experienced  by  them  while  growing  up 
in  America.  Mainstream  films  in  America  have 
largely  reflected  the  concerns  and  conditions  expe¬ 
rienced  by  the  white  majority.  And  while  African 
American  filmmakers  such  as  Spike  Lee  have 
finally  started  to  document  in  feature  films  some 
of  the  struggles  of  African  Americans,  Asian  con¬ 
cerns  have  generally  remained  invisible.  In  recent 
years,  the  only  mainstream  film  to  offer  a  glimpse 
of  a  diverse  group  of  Asian  American  characters 
was  Wayne  Wang’s  “Joy  Luck  Club.” 

While  some  of  today’s  Asian  American  filmmak¬ 
ers  are  eager  to  put  on  film  the  kind  of  concerns 
that  will  likely  resonant  with  young  people  grow¬ 
ing  up  Asian  in  American,  others  are  making  films 
that  are  not  overtly  ethnic.  Those  who  shy  away 
from  making  ethnic  films  suggest  they  could  very 
well  make  one  at  some  point  in  their  careers, 


while  those  leaning 
toward  more  persona 
stories  about  theii 
Asian  American  experi 
ence  don’t  rule  ou 
mainstream  films  ii 
the  future. 

“A  lot  of  us  grew  u] 
with  the  same  story 
the  same  issues  tha 
haven’t  really  beei 
addressed  as  a  filn 
issue,”  says  Chi-Hc 
Lee,  who  has  worked  as 
a  cameraman  on  an 

independent  film  and  recently  tried  to  film  his 
own  script  in  Boston.  Family  expectations,  cultur¬ 
al  differences  between  parent  and  child,  speaking 
Chinese  with  family  and  English  with  friends, 
social  expectations,  and  model  minority  stereo¬ 
types  are  the  kind  of  issues  he  believes  should  be 
explored  in  films. 

“As  a  Chinese  American  I  think  I  do  have  a 
responsibility  to  address  some  of  the  issues,”  adds 
Lee,  who  came  to  the  US  from  Hong  Kong  when  he 
was  8  and  grew  up  in  Florida.  Lee  doesn’t  rule  out 
making  films  later  in  his  life  that  have  little  to  do 
with  being  Asian  American,  but  for  now  he  is 
intent  on  exploring  more  personal  material. 

Lee  says  he  admires  the  films  of  Chris  Chan  Lee 
and  Spencer  Nakasako  because  they  speak  to  his 
own  experience  as  an  Asian  American.  He  wishes 
he  could  have  seen  similar  films  while  growing  up 
in  Florida,  but  recalls  that  it  was  almost  impossi¬ 
ble  at  the  time  to  find  films  “with  believable  Asian 
characters.” 

“If  Asian  American  don’t  make  films  about 


Film  still  from  "A  Look,”  an  animated  short  by  Ellie  Lee  that  was 
shown  on  MTV. 


Asian  Americans  who  will?”  asks  Lee.  “Certainly 
no  one  else  in  Hollywood  is  going  to.”  Lee  notes 
that  while  Hong  Kong  directors  are  making 
inroads  into  Hollywood,  there’s  a  big  difference 
between  Hong  Kong  directors  and  Chinese- 
American  ones.  “They’re  Chinese  but  they’re  not 
Chinese- American,”  he  says.  “They’re  two  totally 
different  animals.”  It’s  a  distinction  that  may 
often  be  lost  on  the  mainstream  world. 

While  some  criticism  has  been  leveled  at  Asian 
American  films  for  rehashing  themes  to  the  point 
of  cliche,  Lee  argues  that  such  criticism  doesn’t 
take  into  account  the  fact  that  mainstream  films 
also  overwork  an  array  of  tried  and  true  themes. 
“I  hear  that  a  lot,”  he  says.  “But  how  many  cowboy 
movies  have  been  around,”  he  says.  Asian 
American  concerns  that  first  appeared  in  films 
only  five  years  ago  are  suddenly  “being  called 
hackneyed  and  done,”  says  Lee. 

‘There’s  still  so  much  Asian  American  history” 
that  hasn’t  been  explored  in  films,  he  adds.  ‘They 
just  don’t  see  it  as  important,  maybe  because  we 
don’t  make  a  stink  about  it.” 

Earlier  this  year,  Lee  tried  to  film  a  script  he 


wrote  about 
an  Asian 
youth 
involved  with 
a  Chinese 
woman  and  a 
Caucasian 
woman  at  the 
same  time. 
While  he 
found  two 
producers 
who  were 
willing  to 
back  his  pro¬ 
ject,  he  soon  found  himself  at  odds  with  his  part¬ 
ners.  “I  guess  we  had  different  motives,”  says  Lee. 
‘We  just  weren’t  going  down  the  same  avenue.” 

“My  personal  goal  was  to  tell  the  story  and  hope¬ 
fully  get  people  to  think  about  certain  things,” 
particularly  the  kind  of  issues  that  crop  up  for 
young  people  growing  up  Asian  American,  says 
Lee,  who  explains  that  he  and  the  producers  even¬ 
tually  parted  ways. 

Bonnie  Wong,  who  was  one  of  those  produc¬ 
ers,  beheves  that  it’s  important  for  Asian 
American  filmmakers  to  take  fresh 
approaches  to  their  material.  The  founder  of  her 
own  production  company  in  Boston,  Wong  points 
out  that  many  of  today’s  Asian  American  film¬ 
makers  are  dealing  with  issues  of  cultural  identi¬ 
ty  and  the  experience  of  “being  an  Asian  in 
America.”  Are  they  more  Chinese  or  more 
American?  is  the  kind  of  question  that  often  crops 
up  in  this  material,  she  says. 

Wong,  however,  worries  that  some  of  these  film¬ 
makers  may  be  overworking  some  of 
these  themes.  Asian  males,  for  exam¬ 
ple,  are  dealing  with  the  issue  of  being 
marginalized  in  a  society  largely  domi¬ 
nated  by  a  white  male  sensibility.  “I 
think  there  have  been  a  lot  of  films  that 
have  been  made  about  that,  but  it’s  no 
longer  fresh,”  she  says.  With  me  it’s  no 
longer  original.” 

Wong  argues  that  Asian  filmmak¬ 
ers  should  be  moving  beyond  such  pre¬ 
occupations  and  exploring  themes  that 
will  appeal  to  a  broader  audience.  “I 
like  more  universal  story  ideas  and  I 
don’t  really  care  where  they  come  from 
or  what  they’re  about,”  says  Wong,  who 
is  currently  writing  a  screenplay. 

Wong  says  she  prefers  films  that 
“reach  out  to  more  than  one  group  of 
people”  and  argues  that  it’s  the  story 
rather  than  the  ethnic  content  of  a  film 
that  matters  most.  She  worries  that  not 
many  people  outside  the  Asian  commu¬ 
nity  would  be  been  able  to  relate  to  the 

_  content  of  some  ethnic  films.  ‘That  was 

one  of  the  things  that  had  bothered  me 
about  the  film  I  was  working  on,”  she  says. 

“I  don’t  want  to  be  pegged  as  an  Asian 
American  filmmaker,”  adds  Wong,  who  points  out 
that  the  Taiwanese  film  director  Ang  Lee  has  been 
making  films  that  have  nothing  to  do  with  his 
Asian  background.  She  says  the  issue  has  spilled 
over  into  Hollywood,  where  TriStar’s  Asian  head 
of  production,  Chris  Lee,  is  being  criticized  for  not 
making  more  Asian  American  films. 

Quentin  Lee,  a  Los  Angeles-based  Asian 
American  director,  says  the  Asian  American  con¬ 
tent  of  his  films  are  coincidental.  “Sometimes  it’s 
very  stifling  to  be  always  put  in  these  categories,” 
says  Lee. 

The  director  of  “Flow”  and  the  recent  critically 
acclaimed  film  “Shopping  for  Fangs,”  Lee  says  his 
ultimate  goal  is  to  produce  films  that  have  a  uni¬ 
versal  sensibility.  “Shopping  for  Fangs,”  for  exam¬ 
ple,  is  a  psychological  thriller  with  both  Asian  and 
non-Asians  characters. 

Lee,  who  recently  served  as  assistant  to  director 
Peter  Chan  on  the  film  “Love  Letter,”  which  was 
filmed  in  Rockport  last  summer,  notes  that  Asian 
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Americans  are  a  diverse  group  and  include  Asians 
born  and  raised  in  America  and  those  who  came 
here  at  a  later  age.  Lee,  who  came  to  the  US  from 
Hong  Kong  when  he  was  a  teenager,  notes  that 
real  differences  exist  between  the  two  groups  that 
may  carry  over  into  how  they  approach  filmmak¬ 
ing. 

Those  who  grew  up  in  America,  for  example, 
often  become  upset  if  others  treat  them  as  being 
less  than  100  percent  American  and  are  eaten  up 
at  times  by  the  racial  politics  of  the  US.  But  peo¬ 
ple  who  arrived  here  at  a  later  age  are  less  con¬ 
cerned  about  how  people  define  them  or  whether 
people  see  them  as  100  percent  American.  “I  never 
expected  that  right,”  he  says,  adding  that  the 
American-born  sometimes  tend  to  be  “a  little 
provincial”  in  this  regard.  Lee  says  there  needs  to 
be  a  bridge  between  the  groups  and  an  openness 
to  a  “more  fluid”  Asian  American  identity  that  can 
also  be  carried  over  into  filmmaking.  Lee  suggests 
that  he  tries  to  bring  such  a  sensibility  to  his  own 
filmmaking. 

While  Boston  filmmaker  Ellie  Lee  had  writ¬ 
ten  a  script  based  on  autobiographical 
material,  she  has  so  far  avoided  making 
films  that  deal  directly  with  her  ethnic  back¬ 
ground.  Lee,  for  example  has  made  “A  Look,”  an 
animated  short  that  won  MTV’s  Free  Your  Mind 
Competition,  and  the  award-winning  “Repetition 
Compulsion,”  an  animated  documentary  on  home¬ 
lessness  and  domestic  violence  that  recently 
appeared  on  PBS’  P.O.V.  series. 

“I  feel  like  it’s  a  little  overly  self-indulgent  for 
me  to  make  films  just  about  being  Asian 
American,”  says  Lee,  who  worries  that  an  audi¬ 
ence  may  not  be  there  for  such  personal  films. 
“But  I  think  being  Asian  American  always  influ¬ 
ences  my  work.  Like  being  an  immigrant  and 
those  experiences  always  informs  my  empathy  for 
my  character.” 

While  the  African  American  director  Spike  Lee 
has  made  ethnic  films  that  have  reached  a  large 
white  audience,  she  says  there  has  yet  to  appear 


an  Asians  American  director  who  has  done  the 
same.  Selling  ethnic  Asian  American  films  is  also 
difficult  because  Asians  make  up  only  about  2  per¬ 
cent  of  the  movie-going  audience  in  the  US.  She 
suggests  that  this  explains  in  part  why  few  people 
have  seen  such  films  as  ‘Yellow.” 

“I  don’t  know  how  they  find  an  audience,”  she 
says  of  Asian  American  films,  adding  ‘Tve  only 
been  able  to  see  them  through  film  festivals.” 

Like  many  Asian  Americans,  San  Francisco- 
based  filmmaker  Anita  Chang  says  there  have 
been  few  images  in  mainstream  American  life  that 
speak  to  Asian  Americans.  She  suggests  it’s 
important  for  Asian  filmmakers  to  change  this  by 
creating  images  of  Asians  that  haven’t  been  seen 
before  by  a  broader  audience.  “I  see  so  few  images 
that  really  speak  to  me,”  she  says. 

At  the  same  time,  she  adds,  filmmakers  need  to 
be  aware  of  the  fact  that  certain  themes  over  time 
may  become  cliches  and  need  to  be  refreshed.  “I 
definitely  feel  there  should  be  fresh  perspectives 
on  film,”  says  Chang,  who  attended  Tufts 
University  and  grew  up  in  Springfield. 

That,  however,  doesn’t  mean  that  filmmakers 
should  be  fixated  on  commercial  considerations  or 
avoid  making  films  that  deal  with  ethnic  material. 
It’s  important,  she  says,  for  filmmakers  to  stay 
true  to  their  artistic  impulses  and  visions. 

Chang,  whose  films  “One  Hundred  Eggs  a 
Minute”  and  “Mommy  What’s  Wrong?”  were 
shown  at  the  MFA  this  year,  describes  her  films  as 
“politically  motivated  but  aesthetically  based.” 

In  “One  Hundred  Eggs  a  Minute,”  she  focused 
on  a  woman  who  grew  up  working  in  her  parents’ 
fortime  cookie  factory.  The  film  explores  issues 
that  may  be  common  to  the  immigrant  experience, 
such  as  the  conflict  between  family  obligations 
and  the  pursuit  of  individual  goals. 

Chang  notes  that  the  Asian  American  popula¬ 
tion  has  largely  consisted  of  immigrants  and  per¬ 
haps  hasn’t  been  rooted  in  American  life  long 
enough  to  see  its  artistic  life  flourish.  Focused  on 
more  practical  concerns,  immigrant  parents  gen¬ 
erally  don’t  encourage  their  children  to  go  into  the 
arts.  She  believes  Asian  Americans  will  make 
more  significant  contributions  to  the  arts  “as 


those  ties  to  the  old  world  loosen  and  people 
become  more  secure  economically.” 

“I  think  it’s  getting  there,”  she  says.  “It’s  like 
growing  pains  right  now.”  Chang  points  out  that 
some  Asian  filmmakers  have  produced  “debut 
films”  that  will  likely  lead  to  more  mature  ones. 

“It’s  going  to  happen,”  she  says. 

-Robert  O’Malley 
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Associate  Director/Organizer 
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Responsible  for  carrying  out  all  activities  of  the 
Association  related  to  labor  relations  and 
collective  bargaining  manners;  and  labor 
organizing  within  the  Association.  Accountable  to 
the  Director  Labor  Relations. 

*  Works  as  the  Coordinator  through  the  organizing 
campaign 

*  Keeps  up-to-date  with  current  NLRB  rulings 
related  to  organizing  within  health  care  industry. 

*  Responds  to  RNs  seeking  collective  bargaining 
information. 

*  Keeps  up-to-date  on  labor  issues  related  to 
RNs/HCPs  and  other  issues  related  to  the  health 
care  industry. 

*  Develops  contacts  throughout  the  state  at  all 
unorganized  health  care  facilities. 

*  Acts  as  a  resource  for  all  MNA  programs  and 
activities. 

Qualifications: 

Labor  Relations  exp.  -  min.  two  years.  Knowledge 
of  organizing  law,  both  private  and  public  sectors. 
Advanced  education  in  labor  relations  pref.  Exp. 
And  knowledge  of  the  health  care  profession  and 
exp.  as  a  local  unit  leader  desirable,  organizing 
exp  pref. 

Associate  Director 
Public  Communications 

Responsible  for  assisting  with  the  strategic 
planning  workflow  operations  and  public  relations 
and  marketing  activities. 

*  Collaborates  with  MNA  Departments  on 
recruitment  and  retention  plans  and  assists  in  the 
development  of  strategic  plans. 

*  Coordinates  and  implements  marketing  activities 
related  to  membership  recruitment  and  retention 
efforts. 

*  Design,  coordinates  and  implements  Association 
wide  public  relations  activities  including  direct 
mail  campaigns 

*  Writes  articles  and  assists  in  copywriting  and 
publication  production. 

Web  site  experience  preferred. 

Degree  in  Marketing  or  Communications,  5  years 
of  marketing  and/or  public  relations  exp  req.;  exp. 
With  membership  recruitment  preferred.  Must 
possess  a  customer  service  orientation. 

Excellent  written  and  oral  comm  Skills  req., 
demonstrated  ability  to  manage  multiple  projects 
and  tasks,  must  be  extremely  organized,  detail 
oriented  and  able  to  function  autonomously;  must 
be  fluent  ui  Microsoft  Office  (Word,  Excel),  team 
player  Salary  commensurate  with  experience 

Excellent  Benefit:  Starting  first  year,  4  weeks  paid 
vacation,  401 K  plan,  5  personal  days,  13 
Holidays,  health  and  dental  insurance  Short  and 
long  term  disability 

The  MNA  is  an  AA/EOK 

Please  send  resume  to  Shirley  Thompson, 
OITlce  Manager,  Mass.  Nurses  Assoc., 
340  Turnpike  St.,  Canton,  MA  02021. 
Call  781-821-4625,  x  711  or  Fai  781- 
821-4445 


Senior  Program  Manager 

Affordable  and  Supported  Housing 

CEDAC,  a  non-profit,  quasi-public  agency  seeks  a  Senior  Program  Manager  to  manage  our 
predevelopment  lending  and  technical  assistance  program  for  non-profit  developers.  This  key 
mgt  position  is  responsible  for  ensuring  successful  program  performance;  managing  CEDAC ’s 
borrower  relationships;  overseeing  CEDAC ’s  performance  of  its  contractual  obligations;  and 
supervising  project  staff.  The  position  will  also  manage  loan  underwriting  for  two  permanent 
financing  programs. 

The  ideal  candidate  will  have  a  BA  and  a  min  10  years  of  progressively  responsible  exper.  in  real 
estate  finance  and  devt.  Prev.  sr  mgt  exp  in  community-based  devt  org.  reqd.  Experience  with 
supported  housing  and  social  service  programs  reqd.  Experience  with  implementing,  and 
managing  housing  finance  programs.  The  candidate  will  be  able  to  juggle  multiple  priorities,  be 
comfortable  working  as  part  of  a  highly  motivated  mgt  team,  have  good  communications  skills, 
strong  word  processing  and  spreadsheet  skills,  and  demonstrated  supervisory  experience.  People 
from  diverse  personal,  cultural,  and  ethnic  backgrounds  are  encouraged  to  apply. 

Submit  a  resume  and  cover  letter  to: 

Program  Manager  Search 
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18  Tremont  Street,  Suite  1020 
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per  year  position;  12  hrs/wk,  Thurs.  and  Fri.  Responsibilities:  Provide 
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The  State  of  Democracy  in  China 


mmft. 


By  Xu  Wenli 

(Xu  Wenli  is  a  leading  Chinese  dissident  and 
human  rights  activist  who  was  arrested  by  the 
Chinese  government  on  Nov.  30  for  his  role  in 
organizing  and  trying  to  register  an  opposition 
party  in  China.  This  paper  was  submitted  to  the 
China  Strategic  Institute  shortly  before  his  arrest 
and  was  translated  by  his  daughter,  Xu  Jin,  a 
graduate  student  at  Boston  University.  For  infor¬ 
mation  on  Xu  Wenli  contact  Ms.  Xu  at  969-8635.) 

For  the  outside  world,  the  Chinese  democracy 
movement  seems  to  be  covered  by  a  veil  so 
that  it  cannot  be  seen  clearly.  What  is  hap¬ 
pening  with  the  Chinese  democracy  movement? 
And  what  are  democracy  activists  doing  and 
thinking?  I  would  like  to  take  this  opportunity  to 
talk  about  these  issues  systematically  and  in 
greater  detail.  The  general  observations  expressed 
here  were  shaped  after  soliciting  opinions  from 
many  friends,  some  of  whom  are  veterans  in  the 
democracy  movement.  However,  the  views  in  this 
essay  are  my  own,  and  I  take  full  responsibility  for 
them. 

Aiming  for  a  Long  Shot 

I  believe  that  China’s  democracy  cannot  be 
achieved  in  the  near  future  under  the  circum¬ 
stances  in  today’s  China.  When  we  are  mentally 
prepared  to  accept  this  reality,  we  will  not  be 
impatient  and  over-anxious  for  a  quick  resolution 
to  the  problem.  Only  then  can  we  have  better  long¬ 
term  plans  and  arrangements. 

I  think  the  most  important  task  of  the  Chinese 
democracy  movement  is  to  help  build  an  integrat¬ 
ing  platform  on  which  different  political  forces 
many  condition  each  other.  After  that,  it  is  not  so 
important  who  leads  or  acts  on  the  platform. 
Therefore,  it  is  no  longer  important  who  the  leader 
is  after  this  platform  is  built.  At  that  time,  the 
true  “right  of  the  people”  and  “choice  of  the  people” 
will  emerge  -  the  people  will  choose  what  political 
party  will  rule  and  which  leaders  will  represent 
the  country.  However,  China  is  still  a  long  way 
from  reaching  this  stage. 

Our  generation,  like  others  before  us,  have 
inherited  democratic  aspirations  from  past  gener¬ 
ations,  and  are  using  the  past  as  our  guide  for  the 
future.  We  hope  to  usher  China  into  a  peaceful 
and  prosperous  future.  The  past  can  be  traced 
back  to  the  time  of  Dr.  Sun  Yat-sen  nearly  a  cen¬ 
tury  ago.  Since  then,  the  aspiration  for  democracy 
never  ceased  to  exist  in  China,  even  after  1949 
when  the  Chinese  communists  took  power.  The 
Advice  and  Petition  in  1957,  the  April  Fifth 
Movement  in  1976,  and  the  Democracy  Wall 
Movement  that  began  in  1978  were  all  crucial 
stages  for  the  course  of  democracy  in  China.  We, 
the  democracy  activists  who  experienced  our  for¬ 
mative  years  during  the  Democracy  Wall  move¬ 
ment,  can  work  closely  with  the  younger  genera¬ 
tion  of  democracy  activists  and  with  the  Chinese 
people  to  insure  that  the  democratic  torch  is 
passed  on  into  the  future.  I  believe  that  history  is 
on  our  side,  though  it  is  quite  possible  that  the 
activists  of  my  generation  will  not  live  to  see  the 
final  victory  of  democracy  in  China.  Like  many 
who  went  before  us,  we  take  pride  in  being  cob¬ 
blestones  on  the  road  to  that  end.  With  this  in 
mind,  it  is  therefore  important  for  us  to  do  the 
work  carefully  and  carry  the  course  of  democracy 
forward  step  by  step.  We  must  consider  the  realis¬ 
tic  situation  in  China  and  the  needs  of  the  ordi¬ 
nary  people. 

In  today’s  China,  after  two  decades  of  economic 
reform,  the  ruling  party  has  generated  some 
impressive  results  in  the  material  facilities  for  the 
people,  regardless  if  this  was  planned  by  the 
regime  or  was  an  unintended  consequence  of  it. 
Except  in  some  remote  and  poor  areas,  the  living 
standard  of  most  people  has  improved.  However, 
the  polarization  within  society  is  becoming 
increasingly  evident  -  there  are  billionaires  living 
alongside  the  utterly  destitute.  There  is  also  the 
growing  public  resentment  against  the  regime  for 
instituting  massive  layoffs  The  peasant  protest 
against  exorbitant  taxes  and  levies.  China’s 
appalling  human  rights  record  has  also  been  cen¬ 
sured  by  the  international  community. 

From  Economic  Reform  to  Political  Reform 
Many  economic  problems,  which  can  only  be 


solved  through  the  aid  of  political  reform,  have 
impeded  the  course  of  reform.  The  problems  in  the 
economic  areas  and  those  in  political  areas  do  not 
occur  as  separate  entities,  but  rather  influence 
each  other.  For  instance,  the  layoff  problem  in 
China  is  not  only  an  economic  one,  but  also  a  polit¬ 
ical  one,  because  it’s  a  result  of  having  overstaffed 
working  units  in  the  past  planned  economy,  and 
from  the  “iron  rice  bowl”  system  of  socialism.  This 
cannot  be  resolved  by  mere  economic  means,  but 
must  be  solved  within  political  areas.  Therefore, 
political  reform  must  be  instituted.  Besides,  if  the 
layoff  problem  cannot  be  solved,  there  will  be 
political  consequences  as  well.  What  I  mean  is 
that  the  economic  problem  should  be  ideally 
resolved  mainly  in  the  economic  area,  and  the 
political  problem  should  be  resolved  in  the  politi¬ 
cal  area;  but  in  reality  these  problems  are  neither 
isolated  nor  unrelated  to  each 
other.  Many  economic  prob¬ 
lems  have  been  the  result  of 
political  problems,  and  they 
must  therefore  be  solved  in  the 
political  areas. 

Thus,  even  the  Chinese 
Communist  Party  (CCP)  can¬ 
not  deny  the  necessity  of  politi¬ 
cal  reform,  though  the  CCP’s 
political  reform  measures  are 
either  ill-conceived  or  getting 
nowhere.  I  think  China’s  politi¬ 
cal  reform  should  be  a  gradual 
process,  for  in  modem  Chinese 
history  there  have  been  many 
radical,  revolutionary  storms 
inflicting  much  pain  on  people, 
but  achieving  little  in  terms  of  people’s  democrat¬ 
ic  rights.  Now,  people  especially  hope  that  politi¬ 
cal  activism  will  not  revisit  those  chaotic  times  by 
inciting  any  unnecessary  social  movements.  In 
fact,  the  Chinese  people  do  not  want  to  see  any 
disorder;  instead  they  want  a  stable  and  gradual 
reform  process.  The  democratic  activism  should 
conform  to  this  demand  of  the  people  for  “develop¬ 
ing  in  a  stable  environment.”  Hence  we  must 
adopt  a  gradual  course  of  reform  to  advance  demo¬ 
cratic  goals,  which  can  be  summarized  in  four 
short  phrases: 

*  Ending  the  one  party  autocracy 

*  Establishing  the  Third  Republic 

*  Protecting  human  rights  and  freedom 

*  Rebuilding  a  constitutional  democracy 

Let  me  briefly  explain  what  I  mean  in  these  four 
points. 

Ending  the  one-party  autocracy.  I  clearly  dis¬ 
agree  with  the  CCP’s  one-party  autocracy,  and 
hope  for  the  emergence  of  a  pluralistic,  multi¬ 
party  political  environment.  This  is  the  goal  we 
are  striving  for  at  the  moment.  However,  this  does 
not  mean  that  the  only  way  to  achieve  a  multi¬ 
party  system  is  by  overthrowing  the  CCP.  If  the 
CCP  does  its  job  well,  is  not  corrupt,  represents 
the  interests  of  the  people,  then  there  is  no  justifi¬ 
cation  for  any  persons  or  political  forces  to  over¬ 
throw  it.  If  the  CCP  fails,  on  the  other  hand,  it 
should  seek  to  ameliorate  the  problems  from  with¬ 
in  the  party.  Therefore,  I  use  the  word  “end,”  not 
the  word  “overthrow.”  If  the  CCP  does  its  job  well, 
and  can  be  supported  and  chosen  by  people,  then 
it  can  still  be  the  ruling  party  after  one  party 
autocracy  is  ended.  Or,  it  can  be  the  main  opposi¬ 
tion  party. 

Establishing  the  Third  Republic.  Why  refer  to  it 
as  the  ‘Third  Republic”?  It  is  referred  to  in  this 
manner  because  it  should  differ  from  the  “First 
Republic”  established  by  Dr.  Sun  Yat-sen  and  the 
short-lived  “Second  Republic.”  The  First  Republic 
was  ruined  by  the  warlords  and  Chiang  Kai-shek. 
There  was  a  short-lived  Second  Republic  from 
1945  to  1949.  The  mark  of  this  period  was  Mao 
Zedong’s  article  “On  the  Coalition  Government.”  If 
we  carefully  study  this  article,  we  can  find  that 
Mao  put  forward,  under  the  historical  condition  at 
the  end  of  the  Sino-Japanese  War,  policies  for 
establishing  a  Second  Republic  which  differed 
from  the  First  Republic  From  1945  to  1949,  led  by 
Mao,  the  CCP  basically  followed  the  principles 
laid  down  in  “On  the  Coalition  Government,”  but 
abandoned  such  principles  after  CCP  took  power 
in  1949.  Thus,  the  Second  Republic  was  unfortu¬ 
nately  destroyed  by  Mao  himself.  Now  half  a  cen¬ 
tury  later,  Chinese  pro-democracy  activists  are  on 


a  quest  to  discover  a  ‘Democratic  Republic,”  which 
we  can  call  the  Third  Republic. 

Protecting  human  rights  and  freedom.  The 
Third  Republic  seeks  to  place  much  emphasis  on 
the  protection  of  human  rights  and  freedom  of 
Chinese  citizens.  In  a  certain  sense,  modern  liber¬ 
al  democracy  can  be  called  “human  rights  democ¬ 
racy.”  Such  rights  should  be  various  and  exten¬ 
sive,  not  just  the  “right  for  existence.”  They  should 
not  be  deprived  by  anybody  or  any  political  force. 
Of  course,  a  society  needs  to  have  law  and  order. 
One  of  the  basic  characteristics  of  a  democratic 
society  is  legality  or  rule  of  law.  People  should 
obey  the  laws  and  not  act  beyond  the  law. 
Specifically,  people’s  actions  should  not  hinder  the 
freedom  of  others.  Therefore,  this  kind  of  society  is 
not  anarchic  or  without  order. 

Rebuilding  Constitutional  Democracy.  The 

Constitution  we  have 
now,  containing  the 
language  such  as 
“holding  on  the  four 
cardinal  principles,” 
is  outmoded. 

Therefore,  we  should 
rewrite  the  constitu¬ 
tion  in  the  future. 
Presently,  we  can 
first  ask  the  CCP  to 
carry  out  what  the 
constitution  stipu¬ 
lates  regarding  citi¬ 
zens’  rights,  namely, 
those  of  freedom  of 
speech,  freedom  of 
the  press,  freedom  of 
assembly  and  association,  the  right  to  protest 
against  the  government  policies,  and  the  right  to 
freely  elect  their  political  leaders  without  threat 
or  coercion. 

The  four  goals  outlined  above  are  the  goals  we 
would  like  to  realize.  However,  what  are  the 
principles  of  our  actions  for  realizing  these 
goals?  We  believe  that  our  actions  should  be 
“open,  rational,  and  peaceful.”  This  means  that 
our  actions  should  not  be  covert,  but  should  be 
open  and  in  conformance  with  the  Chinese  consti¬ 
tution.  The  tactics  of  so-called  “street  politics”  or 
demonstrations  that  took  place  in  Tiananmen 
Square  in  1989  were  wrong.  The  Tianamnen 
Square  pro- democracy  movement  was  a  great 
movement,  indeed  the  greatest  peoples’  democra¬ 
cy  movement  in  Chinese  history.  In  this  sense,  the 
movement  was  necessary  and  right.  We  can  see 
that  there  are  often  demonstrations  and  protests 
in  the  Western  democratic  coimtries.  We  can  see 
that  the  truck  drivers  in  France  place  roadblocks 
on  the  highway  and  conduct  a  strike  right  there. 
Thus,  “street  politics”  and  parliamentarianism  do 
not  necessarily  conflict  with  each  other.  It 
depends  on  the  situation  to  choose  the  form  of 
action.  But,  in  order  to  form  a  democratic  society, 
we  must  gradually  shift  from  a  “street  politics” 
approach  to  parliamentarianism.  We  must  begin 
now  to  enter  the  process  of  instituting  an  electoral 
process  and  to  strive  for  the  participation  of 
democracy  activists  in  that  process. 

Why  do  I  stress  the  idea  of  nonviolence?  This  is 
related  to  past  history.  The  current  regime  result¬ 
ed  from  decades  of  armed  revolutions,  and  vio¬ 
lence  always  led  to  more  violence  which  became 
the  foundation  of  the  new  autocracy.  In  view  of 
this  kind  of  development,  we  believe  that  violence 
will  not  bring  about  a  stable,  prosperous,  democ¬ 
ratic  society.  Therefore,  we  promote  peaceful  and 
nonviolent  means  to  prevent  such  occurrences  in 
the  future.  We,  of  course,  know  that  the  present 
regime  has  a  strong  armed  forces,  but  we  still 
insist  on  peaceful  and  nonviolent  means,  for  we  do 
not  want  to  repeat  the  errors  of  our  older  genera¬ 
tion,  and  we  do  not  want  to  see  a  dark,  autocratic 
society  appear  again  like  the  ones  that  appeared 
under  the  rule  of  Chiang  and  Mao.  Therefore,  it  is 
more  important  that  we  strive  for  a  democratic 
system  in  which  nobody  can  rule  dictatorially. 

(This  is  part  one  of  a  two-part  article  by  Xu  Wenli. 
In  part  two,  which  will  appear  in  the  Jan.  1  issue 
of  the  Sampan,  Xu  will  discuss  the  important 
issues  facing  China’s  democracy  movement.) 
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Beth  Israel  Deaconess  Medical  Center 

1 

Come  Find  Your  Place. 

J 

At  Beth  Israel  Deaconess  Medical  Center,  exceptional,  personalized  care  is  what  we're  all  about.  Here,  a  talented  group  of 
diverse  individuals  share  a  commitment  to  providing  the  highest  quality  care,  all  in  an  environment  that  supports  and  recognizes 
both  individual  and  collective  achievements.  As  we  continue  to  define  tomorrow's  standards,  we  invite  the  most  talented 
professionals  to  play  a  key  role  in  helping  us  shape  the  future  of  healthcare.  If  you  share  our  vision  and  commitment,  come  find 
your  place  at  Beth  Israel-Deaconess. 


Administrative  Coordinator 

Little  House  Health  Center 

You  will  oversee  all  support  functions  tor  the  Health  Center  while  providing  general  support  to  the  Director.  In  addition,  you  will  plan  and 
organize  Ihe  work  ol  all  Practice  Assistants:  prioritize  and  coordinate  work  flow;  develop,  monitor  and  prepare  budgets;  oversee  all  aspects 
01  patient  regetration;  provide  medical  assistance;  and  assist  with  other  tasks  as  necessary.  3-5  years'  related  experience  required;  BS 
degree  preferred.  Bilingual  skills  in  EngltsWietnamese  a  plus  Job  Code:  B101 

Practice  Assistants 

Per  them  Practice  Assistants  needed  to  deliver  the  highest  quality  of  service  to  patients  at  Little  House  Health  Center  and  Bowdoin  Street 
Health  Center  in  Dorchester.  Responsibilities  include  coordinating  and  expediting  the  flow  of  patients;  medical  assistance;  scheduling  and 
registration;  reception  and  general  administrative  duties.  Related  experience  required.  Bilingual  skills  a  plus  Job  Code:  A991 

Please  send  your  resume,  indicating  job  code,  to:  Human  Resources,  Beth  Israel  Deaconess  Medical  Center, 

375  Longwood  Ave.,  3rd  floor,  Boston,  MA  02215;  Fax :  ( 61 7)  632-9925.  We  are  an  equal  opportunity  employer. 


Beth  Israel  Deaconess 
Medical  Center 


A  member  of  CAREGROUP 


Please  visit  our  Web  site  at:  www.bidmc.harvard.edu. 


Organizer  Position  Available 

The  Conservation  Law  Foundation  seeks  to  hire  an  organizer  for  its 
Boston  Office.  The  organizer  will  engage  in  coalition  building  and 
initiative  development  with  community  groups  and  other 
stakeholders.  The  organizer  will  work  on  issues  that  are  in  keeping 
with  CLF’s  pursuit  of  urban  revitalization  and  sustainable 
development,  such  as  building  and  channeling  support  for  improved 
public  transportation  in  Boston’s  urban  core. 

Applicants  should  have  strong  oral  communication  and  negotiation 
skills,  and  experience  with  community  organizing  or  outreach, 
preferably  in  urban  neighborhoods.  Multilingual  ability  useful. 

CLF  works  to  solve  the  environmental  problems  that  threaten  the 
people,  natural  resources  and  communities  of  New  England.  CLF’s 
salaries  are  competitive  and  depend  on  qualifications;  benefits  are 
comprehensive.  CLF  is  committed  to  ensuring  that  its  staff  reflect 
the  diversity  of  communities  it  serves  and  strongly  encourages  people 
of  color  to  apply.  CLF  is  an  equal  opportunity  employer. 

Mail  or  fax  a  letter  of  interest,  resume  and  two  references  to 
Marisa  P.  Carter ,  Conservation  Law  Foundation,  62  Summer 
Street,  Boston,  MA  02110;  fax:  617/350-4030 


BILINGUAL  COUNSELOR 
(ENGLISH/CANTONESE) 

Provide  outreach,  recruitment,  intake,  assessment,  counseling  and  follow¬ 
up  services  for  low/middle  income  residents  of  Chinatown,  Asians  from 
the  Boston  area  and  the  refugee  community. 

Must  be  able  to  deal  sensitively  and  effectively  with  individuals  of  diverse 
economic,  social,  and  cultural  backgrounds.  Prior  experience  in 
counseling  culturally  diverse  client.  Cantonese/Vietnamese  preferred. 


Please  send  resume  to: 

The  Executive  Director 
Asian  American  Civic  Association 
105  Chauncy  Street 
Lower  Level 
Boston,  MA  02111 
Tel:  (617)426-9492 
Fax:  (617)482-2316 


We’ve  Got  Eastern 
Massachusetts  Covered 


There  are  apartments  -  and  then  there  are  Corcoran 
managed  apartments  -  well  managed,  stylish,  modem 
and  constantly  updated.  Take  your  pick  .... 


ACADEMY  BUILDING 
APARTMENTS 
(508)674-1111 
102  South  Main  Street. 

Fall  River 

ANDOVER  COMMONS 
(978)470-2611 
30  Railroad  Street.  Andover 
BEVERLY  COMMONS 
(978)  927-2055 
Tozer  Rd.,  Beverly 
BROCKTON  COMMONS 
(508)  584-2373 
55  City  Hall  Plaza. 
Brockton 

FAXON  COMMONS 
(617)  472-6766 
1 00 1  Southern  .Artery  . 
Quincy 

HANOVER  LEGION 
EIDERLY  APAR  TMENTS 
(781)871-3049 
Legion  Drive,  Hanover 
ADAMS  VILLAGE 
(617)  328-6727 
725-735  Adams  Street 
Dorchester 


KENT  VILLAGE 

(781)545-2233 

65  North  River  Road,  Scituate 

LINCOLN  SCHOOL 

APARTMENTS 

(781)749-8677 

86  Central  Street,  Hingham 

MCNAMARA  HOUSE 

(617)783-5490 

210  Everett  Street,  Allston 

PELILAM  APARTMENTS 

(508)  872-6393 

75  Second  Street,  Framingham 

QUINCY  COMMONS 

(617)328-6727 

1  Canton  Raod,  Quincy 

RIVER  VIEW  COMMONS 

(978)  685-0552 

Buliinch  Drive,  Andover 

A 


SAUGUS  COMMONS 
(781)233-8477 
63  Newhall  Avenue, 
Saugus 

SHREWSBURY 
COMMONS 
(508)845-1161 
Route  9.  Shrewsbury 
STONE  RUN  EAST 
(781)331-2525 
8  Old  Stone  Way, 
Weymouth 

STRATTON  HILL  PARK 
(508)  852-0060 
161  W.  Mountain  Street 
Worcester 

TRIBUNE  APARTMENTS 

(508)  875-8661 

46  Irving  Street, 

Framingham 

WEYMOUTH 

COMMONS/EAST 

(781)335-4773 

74  Donald  Street,  #21. 

Weymouth 


CORCORAM 

MANAGEMENT 

COMRVNY 


DAVID  E.  ROSENGARD,  M.D.,  M.P.H.,  PhD, 

Medical  Director 

Rosengard  Clinic  Medical  Center 

380  W.  Broadway,  South  Boston,  MA  02127 
Phone:  (617)  268-1500  (617)  268-1502 

A  physician  providing  best  quality  medical  care,  neurology  and 
psychiatry,  to  the  Chinese  and  American  patients  for  almost  50  years.  We 
examine  for  Green  Card,  U.S.  immigration  cases. 

Chinese  is  spoken  here  -  Taisanese,  Mandarin  and  Cantonese. 

:  380  W.  Broadway,  South  Boston,  MA  02127 

:  (617)268-1500  (617)268-1502 
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COUNTRY  LIVING 

\ 

V_ 

IN  AMHERST 

/ 

*  Spacious  2  Bedroom  Apartments  From  $775/Month. 

*  Exercise  Facility  with  Stairniaster,  Life  Cycle  &  Nautilus 
Work  Stations 

*  Heat  &  Hot  Water  Included 

*  On  Site  Laundry  Facilities 

*  Less  Than  A  Mile  From  Downtown  Amherst,  Amherst 
College  &  UMASS. 

*  On  5  College  Bus  Line  (Free) 

*  Children  Play  Area  &  Soccer  Field 


156  A  Brittany  Manor  Drive ,  Amherst 

THE  BOULDERS 


t=t 

EQUAL  HOUSING 

OPPORTUNITY 


(413)  256-8534 

MON-FRI  8:30-  6:00  SAT  10:00 


ltortMand 


5:00 
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Demonstration  Seeks  to  Stop 

A 

Combat  Zone  Expansion 

JL 


mm&mmmm . ........ . 

A  determined  crowd  of  demonstrators  told  the 
owners  of  Liberty  Book  II  in  no  uncertain 
terms  Tuesday  that  members  of  the 
Chinatown  community  do  not  want  a  new  strip 
club  opening  in  the  neighborhood. 

The  lunch-hour  rally  in  front  of  Liberty  Book  II 
at  640-644  Washington  Street  was  organized  by  a 
broad  range  of  area  organizations  opposed  to  the 
issuance  of  an  entertainment  license  to  Jay- Kay 
Boston  Inc.  to  operate  a  strip  club  above  Liberty 
Book  II.  The  new  club  would  have  two  stages  and 
seat  636  people. 

Carrying  signs  and  chanting  slogans,  the 
demonstrators  marched  on  both  sides  of 
Washington  Street  from  noon  to  1  o’clock. 
Attending  the  rally,  which  was  one  of  the  largest 
in  Chinatown  in  recent  years,  were  numerous 
Chinatown  residents,  businessmen,  and  officials. 

Also  attending  the  rally  to  voice  opposition  to 
the  license  were  representatives  of  Millennium 
Place,  Downtown  Crossing,  Bay  Village,  Emerson 
College,  and  the  New  England  Medical  Center. 

Thomas  Lee,  of  the  Boston  Chinese  Evangelical 
Church,  said  the  demonstration  was  meant  to  let 
the  Mayor’s  Office  of  Consumer  Affairs  and 
Licensing  know  that  many  people  in  the  commu¬ 
nity  are  strongly  opposed  to  the  issuance  of  an 
entertainment  license  to  Jay-Kay.  “We’re  encour¬ 
aging  the  city  to  deny  the  license,”  he  said. 

“Eventually  we  want  to  get  rid  of  the  Combat 
Zone  in  Chinatown,”  said  Neighborhood  Council- 
Co-Moderator  William  Moy.  “How  they  do  it  we 
don’t  care.”  Moy  argued  that  the  city  should  deny 
the  license  on  the  grounds  that  issuing  it  would 


diminish  the  quality  of  life  in  the 
neighborhood.  Moy  noted  that 
increasing  property  values  in  the 
area  may  eventually  force  adult 
entertainment  out  of  the  district. 

“We’ve  been  working  on  it  for  sev¬ 
eral  weeks,”  said  Moy  of  the  large 
demonstration.  “This  is  not  only  an 
effort  of  Chinatown.” 

“We’re  concerned  about  the 
expansion  of  it  at  a  time  when  the 
revitalization  of  the  neighborhood 
is  evident,”  said  Peggy  Ings,  direc¬ 
tor  of  government  and  community 
relations  at  Emerson  College.  “I 
think  we  all  have  to  say  in  a  very 
unified  voice  it’s  time  for  a  change 
in  this  area.  No  expansion.  ■ — ~ ~ 

Everyone  takes  their  responsibility 
seriously  except  these  establishments.” 

City  Councilor  Francis  Roache,  who  took  part  in 
the  rally,  said  he  would  meet  with  Chinatown 
leaders  to  discuss  the  issue  of  rezoning.  For  years 
now,  some  Chinatown  leaders  have  been  asking 
the  city  to  rezone  the  area  to  prevent  new  strip 
clubs  from  opening  in  the  future.  The  former 
Combat  Zone  area  is  the  only  city  district  where 
adult  entertainment  is  allowed. 

Roache  said  he  believes  the  best  way  to  force 
adult  entertainment  out  of  Chinatown  is  to  collect 
evidence  to  show  that  adult  entertainment  leads 
to  more  crime.  “I  believe  we  can  provide  documen¬ 
tation,”  he  said. 

Asked  if  he  believed  the  area  should  be  rezoned 


Members  of  the  Asian  community  demonstrate  in  front  of 
Liberty  Book  II  on  Tuesday. 


and  the  adult  entertainment  district  transferred 
to  another  section  of  the  city,  Roache  said,  “I  don’t 
think  any  community  should  accept  an  adult 
entertainment  zone.” 

A  flier  distributed  at  the  rally  noted  that  while 
most  Chinatown  families  hve  in  housing  complex¬ 
es  such  as  Tai  Tung  Village,  Oak  Terrace,  and 
Mass.  Pike  Towers,  “there  is  a  significant  number 
of  residents  (families  and  elderly)  who  hve  within 
two  blocks  of  the  Combat  Zone.”  Residents  hve 
nearby  on  Essex  Street,  Beach  Street,  Oxford 
Street,  and  Chaimcy  Street. 

-R.O. 


City  Releases  Chinatown  Traffic  Study 


The  Boston  Transportation  Department 
this  month  released  a  draft  Chinatown 
Transportation  Study  outlining  traffic 
and  pedestrian  conditions  in  the  Chinatown 
area  and  making  recommendations  for  improve¬ 
ments. 

The  Transportation  Study  was  undertaken 
last  year  “in  response  to  community  concerns 
regarding  the  transportation  impacts  of  new 
developments  in  the  Chinatown  area  as  well  as 
concerns  for  pedestrian  safety,”  according  to 
transportation  officials. 

The  report  outlines  strategies  to  improve 
pedestrian  safety,  develop  a  route  to  accommo¬ 
date  the  Silver  Line  through  Chinatown,  and 
channel  traffic  associated  with  new  develop¬ 
ments  away  from  the  neighborhood. 

Ralph  DeNisco,  project  manager  of  the  Study, 
said  the  final  report  will  also  outline  how  the 
proposed  changes  could  be  implemented  and 
funded.  He  said  some  of  the  pedestrian-related 
changes  could  be  implemented  by  city  depart¬ 
ments,  while  others,  particularly  those  related 
to  traffic  circulation,  may  require  further  study. 

In  making  its  recommendations,  the  report 
takes  into  account  the  effect  that  new  develop¬ 
ments  in  the  area  will  have  on  Chinatown  traf¬ 
fic,  DeNisco  said. 

The  current  draft  report  is  being  released  to 
solicit  community  review  and  commentary  prior 
to  the  issuance  of  the  final  report  and  recom¬ 
mendations  in  January.  (All  comments  are  due 
by  Jan.  1,  1999  and  should  be  sent  to  Boston 
Transportation  Dept.,  Room  721,  Boston  City 
Hah,  Boston  MA  02201) 

The  report  makes  recommendations  under  the 
categories  of  Pedestrian/Traffic  Safety  and 
Operations;  Circulation  Options;  Parking  and 
Loading;  and  Transit. 

In  its  discussion  of  Pedestrian/Traffic  Safety 
and  Operations,  the  study  notes  that 
Chinatown  transportation  paths  are  heavily 
used  by  both  vehicles  and  people  because  of 
Chinatown’s  proximity  to  restaurants,  enter¬ 
tainment  venues,  retail  outlets,  offices,  institu¬ 
tions,  and  residences. 

The  report  notes  that  many  pedestrians  in 
the  Chinatown  area  ignore  traffic  signals  and 
many  cars  make  right  turns  into  the  path  of 
pedestrians  crossing  with  a  walk  signal.  Some 
signals  fail  to  provide  sufficient  crossing  time 
for  pedestrians,  while  gridlocked  intersections 


further  exacerbate  pedestrian  efforts  to  cross 
busy  neighborhood  streets. 

The  report  makes  the  following  recommenda¬ 
tions: 

*  Include  concurrent  in  addition  to  exclusive 
pedestrian  traffic  signal  phases  where  possible. 
Concurrent  signals  allow  both  pedestrians  and 
vehicles  to  move  in  the  same  direction  at  the 
same  time. 

*  Replace  Walk  and  Don’t  Walk  signs  with 
symbols. 

*  Install  “Yield  to  Pedestrians  in  Crosswalk” 
signs  at  high  speed  intersection  approaches. 

*  Increase  crosswalk  widths  to  10-15  feet,  if 
warranted. 

*  Restripe  lane  markings  and  crosswalks. 

*  Advocate  to  adopt  “Penalty  Boxes”  that  pro¬ 
vide  fines  for  motorists  who  block  intersections. 

*  Review  street  fighting  and  consider  flood¬ 
lighting  major  crosswalks. 

*  Install  bilingual  signs  at  crosswalks  explain¬ 
ing  use  of  pedestrian  signals. 

*  Identify  opportunities  for  bicycle  facilities, 
including  bike  racks. 

The  report  also  makes  recommendations  for 
adjustments  to  improve  pedestrian  safety  at 
specific  neighborhood  locations,  including  the 
following: 

The  Chinatown  Gate:  The  report  concludes 
that  the  Chinatown  gate  area  is  especially  dan¬ 
gerous  for  pedestrians.  High-speed  traffic  exits 
the  expressway  into  an  intersection  heavily 
traveled  by  pedestrians,  who  must  cross  four 
roadways  to  pass  from  the  gate  to  the  Leather 
District.  Also,  many  vehicles  make  illegal  turns 
to  enter  Chinatown  through  the  closed 
Chinatown  gate. 

Recommendations: 

*  Close  the  Kingston  Street  connection  to  the 
Surface  Road  or  consider  a  bus  only  link 

*  Calm  traffic  in  the  1-93  off-ramp  through  use 
of  rumble  strips,  etc. 

*  Repave  the  area  under  the  gate  to  create  a 
brick  paved  plaza  that  would  make  illegal  turns 
less  convenient. 

Harrison  Avenue  (North  of  Kneeland):  The 
intersection  at  Harrison/Essex/Chauncy  is  not 
well  designed  and  confuses  vehicles  and  pedes¬ 
trians. 

Recommendations: 


*  Widen  sidewalks  and  improve  crosswalks. 

*Increase  retail  activity  on  the  street. 

*  Improve  crosswalks. 

*  Consider  eliminating  parking  on  one  side  of 
Harrison  to  avoid  cars  backing  up  into  the 
Beach  Street  intersection. 

Quincy  School  Area  Recommendations: 

*  Paint  “school”  markings  on  Tremont, 
Washington  and  Marginal  Streets,  and  locate 
all  existing  vertical  signs  in  visible  locations. 

*  Provide  flashing  school  zone  signs  along 
Marginal  Street  and  northbound  Washington 
Street. 

*  Provide  concurrent  pedestrian  phasing  at 
Washington  and  Oak  and  incorporate  facility 
for  crossing  guard  to  override  the  signal  and 
stop  traffic  for  30  seconds. 

*  Prohibit  and  enforce  U-turns  on  northbound 
Washington  at  Oak  Street  and  inform  parents 
of  safety  hazards  they  are  creating  around 
school. 

*  Designate  drop-offipick-up  area  for  parents 
on  Tremont  St. 

Marginal/Herald  Corridors  and  Turnpike 
Crossings  Recommendations: 

*  Install  concurrent  rather  than  exclusive 
pedestrian  phasing  where  possible.  An  excep¬ 
tion  to  this  might  be  at  locations  adjacent  to  the 
school,  where  exclusive  phases  every  cycle 
might  be  desirable  during  school  hours. 

*  Coordinate  cycle  lengths  and  pedestrian 
times  along  length  of  corridor. 

*  Provide  walk  signals  at  all  locations  and 
relocate  walk  signals  that  cannot  be  seen  from 
the  other  side  of  the  street. 

*  Rectify  confusing  walk  signals  where  medi¬ 
ans  are  provided. 

Harrison  Avenue  (South  of  Kneeland) 

Recommendations: 

*  Widen  sidewalks  between  Oak  and  Marginal 
and  reduce  the  width  of  the  travel  lane 

*  Identify  traffic  calming  opportunities. 

*  Strictly  enforce  parking  regulations  to  pre¬ 
vent  double-parking. 

(The  report’s  recommendations  on  circulation 
options,  parking  and  loading,  and  transit 
will  be  reported  in  future  articles  in  the 
Sampan.) 

-R.O. 


8 


SAMPAN 


DECEMBER  18, 1998 


NEWS/CALENDAR 


NEWS 

LOCAL 

City  to  Appeal  Latin  School 
Ruling  to  US  Supreme  Court 

The  Boston  School  Committee  has  voted  to 
appeal  to  the  US  Supreme  Court  a  federal 
Court  ruling  that  the  city’s  exam  school 
admission  policy  is  unconstitutional. 

School  Supt.  Thomas  Payzant  said  the  issue 
was  important  enough  to  warrant  turning  to  the 
nation’s  highest  court  for  a  ruling. 

The  First  Circuit  Court  of  Appeals  ruled  that 
Sarah  Wessmann,  a  10th  grade  student  from 
Dorchester  who  has  been  attending  Boston  Latin 
Academy,  should  be  admitted  to  Boston  Latin 
School  because  she  scored  higher  on  an  entrance 
exam  than  some  10  minority  students  who  were 
admitted.  Wessman  had  sued  the  School 
Department  after  she  was  bypassed  for  admit¬ 
tance  to  Boston  Latin  School. 

According  to  current  exam  school  policy,  50 
percent  of  Boston  Latin  Students  are  selected  for 
admission  based  solely  on  the  basis  of  test  scores, 
while  the  remaining  50  percent  are  selected 
based  on  scores  and  race. 

The  Appeals  Court  had  ruled  that  Boston’s  cur¬ 
rent  exam  school  admission  policy  should  not 
have  used  race  alone  to  define  diversity  in  admit¬ 
ting  students  to  Boston  Latin  School. 

The  Boston  School  Department  also  announced 
that  all  incoming  Boston  exam  school  students  in 
1999  will  be  selected  on  the  basis  of  merit  alone. 


NATIONAL 

US  Supreme  Court  Hears 
Census  Cases  Argument 

The  US  Supreme  Court  last  month  heard 

oral  argument  in  two  census  cases  in  which 
Asian  Americans  have  intervened  to  sup¬ 
port  the  federal  government’s  use  of  statistical 
sampling  in  the  2000  Census.  Statistical  sam¬ 
pling  is  a  method  used  to  correct  the  undercount 
of  Asian  Americans  and  other  racial  and  ethnic 
minorities  in  the  upcoming  census. 

The  Asian  American  Legal  Defense  and 
Education  Fund  (AALDEF)  is  representing  Asian 
community-based  organizations  and  individuals 
as  defendant-intervenors  in  US  Department  of 
Commerce  v.  US  House  of  Representatives,  and 
in  Clinton  v.  Glavin. 

Asian  Americans  are  the  fastest  growing 
minority  group  in  America,  numbering  over  10 
million  nationwide.  The  1990  Census  missed  2.3 
percent  of  all  Asian  Americans  nationally. 

In  Massachusetts,  which  has  one  of  the  largest 
Asian  American  populations,  Asian  Americans 
were  undercounted  at  a  higher  rate,  3.8  percent. 
The  Massachusetts  undercount  of  Asian 
Americans  was  the  highest  of  all  the  New 
England  states  and  higher  than  New  York, 
California,  and  Hawaii,  which  have  the  nation’s 
largest  Asian  American  populations. 

Census  data  is  used  as  a  basis  to  allocate 
numerous  federal  and  state  benefits  to  communi¬ 
ties,  to  enforce  civil  rights  laws,  to  determine 


availability  of  bilingual  ballots  and  voting  mate¬ 
rials,  and  to  draw  congressional,  state,  and  local 
district  lines. 

Margaret  Fung,  AALDEF  executive  director, 
said,  ‘Without  sampling,  the  Asian  American 
community  loses  out  on  its  fair  share  of  federal 
and  state  funds  for  social  services  and  political 
representation.” 

Glenn  D.  Magpanlay,  AALDEF  Democracy 
Project  director  and  New  England  School  of  Law 
graduate,  said,  “An  accurate  census  count  is 
especially  important  in  the  Greater  Boston  area, 
where  no  Asian  American  has  ever  been  elected 
to  the  Boston  City  Council,  or  any  state  legisla¬ 
tive  or  congressional  district,  despite  the  area’s 
sizable  Asian  American  population. 

“A  fair  and  acciuate  count  of  the  Asian 
American  population  is  a  critical  first  step  to 
ensure  a  redistricting  process  that  is  fair  to 
Asian  Americans,”  he  said. 

-AALDEF 

The  next  issue  of  the  Sampan  will  be 
published  on  Jan.  8.  The  special  New 
Year’s  Edition  will  be  published  on  Feb. 

5. 

CORRECTION 

An  election  story  in  th6  News  section  of  the  Dec. 
4  edition  incorrectly  stated  that  California  US 
Senate  candidate  Matt  Fong  was  defeated  in  the 
November  election  by  incumbent  Diane  Feinstein. 
Fong  was  defeated  by  incumbent  Barbara  Boxer. 


ATTORNEY  GENERAL-ELECT 
TOM  REILLY 

Announces  the  commencement  of  a  merit  hiring  process  for  positions 
with  the  Office  of  the  Attorney  General. 

Applications  are  now  being  accepted  for  legal  and  non-legal  staff  positions. 
Litigation  experience  preferred. 

Applicants  should  send  cover  letter  and  resume  to: 

Attorney  General-Elect  Toni  Reilly/Oflice  of  Transition 
Attn:  Jeff  Shapiro,  Transition  Director 
Saltonstall  Buidling 
100  Cambridge  Street,  Suite  907 
Boston,  MA  02202 

A  Homey  General-Elect  Reilly  is  committed  to  providing  equal  employment  opportunities  on  the 
basis  of  merit  and  ability  to  perform  without  regard  to  race,  color,  religion,  gender,  age.  national 
origin,  sexual  orientation,  disability  or  political  affiliation. 

_ Deadline  for  submission:  Wednesday,  December  23,  1998 


Bursar-Student  Payment  Office 

(NON-UNIT  PROFESSIONAL) 

THE  COLLEGE:  Bunker  Hill  Community  College  is  a  multi-campus,  urban 
community  college.  One  campus  is  located  in  the  historic  Charlestown  neighbor¬ 
hood  of  Boston.  A  second  campus  is  located  in  Chelsea,  immediately  adjacent  to 
Boston.  The  College  also  offers  classes  at  off  site  locations,  including  a  small  satellite 
center  in  Cambridge.  Bunker  Hill  Community  College  serves  almost  6,000  students 
annually  and  incorporates  multi-cultural  perspectives  which  mirror  the  diversity  of 
Boston,  the  region  and  the  world.  Students  of  color  account  for  nearly  50%  of  all 
enrolled.  More  than  half  of  the  student  body  is  female.  There  are  approximately  175 
international  students  who  represent  more  than  70  different  countries. 

RESPONSIBILITIES:  The  Bursar  will  be  responsible  for  all  aspects  of  the  administra¬ 
tion  and  direction  of  the  student  accounts  receivable  activities.  Oversees  Financial 
Aid  payments,  including  the  Guaranteed  and  Direct  Loans.  Responsible  for  the 
billing  and  collecting  of  all  student  accounts.  Will  provide  direct  supervision  for  all  of 
the  Student  Payment  Office  personnel.  Will  participate  in  the  development  and 
implementation  of  new  initiatives,  policies  and  procedures  as  they  pertain  to  the 
fiscal  operations  and  enrollment  activities  in  the  College.  Some  evening  and/or 
weekend  work  and  travel  may  be  necessary. 

QUALIFICATIONS:  An  earned  Bachelor's  degree  in  Accounting  or  related  field 
required.  Master's  degree  preferred.  Must  have  progressively  responsible  experience 
in  the  management  of  accounts  receivable,  utilizing  computerized  systems.  Must 
have  excellent  interpersonal  communication  and  team  building  skills,  and  the  ability 
to  work  in  a  diverse  community  college  environment.  Knowledge  of  Colleague 
Accounts  Receivable  and  prior  experience  in  an  educational  institution  a  plus. 

SALARY:  $47,000.00  -  $52,000.00 

REVIEW  OF  APPLICATIONS  WILL  BEGIN  DECEMBER  18,  1998. 

TO  APPLY:  Submit  a  letter  of  application,  resume  (or  application  form)  to:  Bunker 
Hill  Community  College,  Human  Resources,  250  New  Rutherford  Ave., 
Boston,  MA  02129-2991. 

Bunker  Hill  Community 
College  is  an  Affirmative 
ActiorVEqual  Opportunity 
Employer.  Women,  people 
of  color,  individuals  with 
disabilities  and  others  are 
strongly  encouraged 
to  apply. 
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BENTIEY  COLLEGE 

The  Business 
School  For  The 
Information  Age. 


At  BENTLEY  COLLEGE,  the 
focus  is  on  business,  people, 
and  technology.  Nearly 
4,200  undergraduate,  1,600 
graduate  and  2,500  continu¬ 
ing  education  students  learn 
in  an  environment  that 
integrates  information 
technology  with  a  broad 
business  and  liberal  arts 
curriculum,  gaining  knowl¬ 
edge,  skills  and  experience 
for  careers  in  a  global 
economy.  Bentley  is  located 
in  Waltham,  Massachusetts, 
10  miles  west  of  Boston. 


CAMPUS  POLICE  OFFICER 

Patrol  all  buildings  and  grounds  that  are  owned,  leased  or 
controlled  by  Bendey  College  and  perform  in-depth  inves¬ 
tigations  of  crime  incidents.  Monitor  and  report  all 
discrepancies  that  threaten  safety  so  that  corrective  action 
may  be  taken.  Participate  in  crime  awareness  and  preven¬ 
tion  programs.  Maintain  traffic  flow,  enforce  the  laws  of  the 
Commonweaith  of  Massachusetts  as  well  as  campus  rules 
and  regulations.  Assist  the  college  community  with  services 
such  as  escorts,  transports  and  motor  vehicle  assists. 

A  high  school  diploma  is  required,  and  completion  of  the 
Massachusetts  Criminal  Justice  Training  Council’s  police 
training  program  is  preferred.  Two  years'  related  experi¬ 
ence  is  desired.  A  valid  Massachusetts  driver’s  license  is 
required,  and  candidates  must  be  certified  in  CPR  and 
First  Aid.  Our  ideal  candidate  will  possess  excellent 
communication  skills  and  the  ability  to  work  with  diverse 
groups  of  people. 

If  you  see  an  opportunity  for  yourself  at  Bentley  College, 
please  send  resume  and  cover  letter  to:  Human 
Resources  Department,  Bentley  College, 

Job  Code  40773,  I7S  Forest  Street, 

Rauch  Administration  Center, 

Room  217,  Waltham,  MA  02452- 
4705;  Fax:  (781)891-2494; 
e-mail:  position@bentley.edu 

Bentley  College  is  an  equal 
opportunity  employer  building 
strength  through  diversity.  _  _  ~ _ 

BENTLEY 


For  other  employment  opportunities,  call  our  24-hour  Job  Hotline  at  (781)  891-2889. 


Clinical  Faculty  Position 

Psychiatric  Nursing 

(Part-time,  Evening)  •  DCE 

RESPONSIBILITIES:  Supervises  a  group  of  ten  (10)  students  in  the 
respective  clinical  area,  14  hrs/wk  (2  days). 

QUALIFICATIONS:  Current  Massachusetts  Nursing  Registration; 
Bachelor's  and  Master's  degree  in  Nursing  required.  Teaching 
experience  in  a  community  college  preferred. 

SALARY:  $400.07/wk  for  14/wks  (spring  semester  only). 

DATE  OF  AVAILABILITY:  February  2,  1999  through  May  5,  1999. 

REVIEW  OF  APPLICATIONS  WILL  BEGIN  DECEMBER  18,  1998. 

TO  APPLY:  Submit  a  letter  of  application,  resume  (or  application 
form)  to:  Bunker  Hill  Community  College,  Health,  Math  8i 
Science  Division,  250  New  Rutherford  Ave.,  Boston,  MA 
02129-2991. 


Bunker  Hill  Community 
College  is  an  Affirmative 
Action/Equal  Opportunity 
Employer.  Women,  people 
of  color,  individuals  with 
disabilities  and  others  are 
strongly  encouraged  to 
apply. 
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Staff  Assistant  III 
Harvard  Divinity  School 

Reporting  to  the  Director  of  Human  Resource 
Services  at  the  Harvard  Divinity  School,  this 
position  responds  to  general  inquiries;  maintains 
and  uses  local  databases  to  produce  letters  and 
statistics;  assists  in  the  employment  process; 
coordinates  payroll,  and  maintains  time-off 
records.  Additional  duties  include,  producing 
writing,  and  updating  web  pages,  directories  and 
an  on-line  newsletter,  as  well  as  providing 
general  office  support,  and  supervising  a  student 
employee. 

Candidates  with  the  best  combination  of  these 
qualifications  will  be  considered;  College 
background  and  3+years  in  an  office 
environment  Excellent  computer  skills, 
including  word  processing  (Word),  database 
(Access),  spreadsheet  (Excel),  and  e-mail  are 
required.  Experience  using  HTML  is  strongly 
preferred.  Excellent  interpersonal, 

organizational  and  communication  skills.  A 
professional  manner  with  a  strong  dedication  to 
customer  service.  Ability  to  handle 
confidential  material  and  work  under  pressure. 

Please  send  a  cover  letter  and  resume, 
referencing  job  #93244  to:  Nancy  Grimes, 
Director  of  Human  Resource  Services,  HDS, 
45  Francis  Avenue,  Cambridge,  MA  02138. 
EOE. 


(Riodano J'uneraf  Service 


Tel:  (617)773-3551 


'Kpohane  funeral  Home 
785  flancoclf  Street 
Wollaston,  5 MA  02170 
(617)773-3551 

'Kpohatie  funeral  Home 
333  Hancocf Street 
North  Quincy,  MA  02171 
(617)773-3551 

fytie  Xfohane  funeral Home 
21  fmerald  Street 
Hingham,  MA  02043 
(781)749-0310 

ffefe  Kpohane  funeralHome 
8  Spring  Street 
West  <Rpx6ury,  MA  02132 
(617)325-2020 
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IMMIGRATION  LAW 


ffi®  ■  i-rntti 

Attorney  Nancy  J.  Harrington 
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*  Temporary  Work  Visas  (H-1B,  0-1,  L-1,R-1)  *  J-Yp  -|£-'iiE(K-lB,0-l,  L-l.R-1) 


*  Family-based  Visa  Petitions 

*  Labor  Certification  Applications 

*  National  Interest  Waiver  Petitions 

*  Outstanding  Researcher  Petitions 

*  Intra-Company  Transeferee  Petitions 

*  Religious  Worker  Petitions 

*  Naturalization  &  Citizenship 

*  Deportation  Proceedings 


* 

Mi# r  A 

*  R, 

*  ^ 

* 


171  Milk  Street,  Suite  24 
Boston,  MA  02109 

(617)  482-3800 

e-mail:  Harrington-Law@Juno.com 
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Boston 

Unwrapped! 

Shop  Boston’s  Neighborhoods 

Shopping  Guide 

617.635.2000 

www.bostonunwrapped.com 


Thomas  M.  Menino,  Mayor,  City  of  Boston  •  Office  of  Business  Development 


^  & 


Eurasia  Furniture  Inc. 
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216  Lincoln  St.,  Boston,  MA  02111 
Tel:  617-350-0128  Fax:  617-350-0099 


V  10:00am-7:00pm  10:00am-6:00pm 
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DAYCARE 

The  Child  Developmeni  Center  of 
TH-City  Menial  Health  &  Retardation  is 
undergoing  a  significant  expansion.  We 
offer  a  continuum  of  high  quality  early 
childhood  educational  experiences  for 
infants,  toddlers  and  pre-schoolers.  The 
following  new  positions  offer  exciting 
opportunities  for  advancement: 
LEAD  TEACHER;  INFANT/TODDLER 
TEACHERS;  PRE-SCHOOL  TEACH¬ 
ERS  Must  meet  OCCS  regulations. 
Bilingual  preferred. 

Send  resume  by  December  25,  1998 
to:  Tri-City  Child  Development 
Center,  HR  Dept.,  10  Cabot  Rd., 
Medford,  MA  02155  AA/EOE 
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BENTLEY  COLLEGE 

The  Business 
School  For  The 


Student  Account  Representative 

As  the  College's  primary  contact  for  students  and  parents  wishing  to  resolve  billing  questions, 
you  will  play  a  significant  role  in  the  billing  and  collection  of  accounts  receivable;  complete  student 
loan  disbursements  to  student  accounts  and  review  loan  activity.  Additional  responsibilities  include 
preparing  the  College’s  deferred  payment  plans;  contacting  students  not  meeting  payment  schedule; 
and  posting  manual  adjustments  and  refunds  to  students’  accounts. 


Information  Age. 


A  high  school  diploma  is  required;  some  college  preferred  as  is  2-3  years'  experience  in  a  fast- 
paced  office  environment  Excellent  verbal,  written  and  organizational  skills  and  attention  to  detail 
are  essential.  Must  be  able  to  handle  sensitive  and  confidential  information  appropriately.  Superior 
interpersonal  skills  requiring  tact,  patience,  and  problem  resolution  capabilities.  Knowledge  of 
Microsoft  Word.  Excel.  Banner/Student  Receivable  System  is  a  plus.  Job  Code:  40745 


At  BENTLEY  COLLEGE,  the 


Library  Circulation  Coordinators 

Part-time,  Sunday  and  two  weekday  evenings  from  4pm-9pm  (Two  Positions) 


focus  is  on  business,  people, 
and  technology.  Nearly 
4,200  undergraduate, 

1,600  graduate  and  2,500 
continuing  education 


One  position  oversees  filing  of  all  loose-leaf  serials  reference  materials.  The  other  position  maintains 
consistent  shelf  order  in  the  Library's  main  collection  and  several  small  collections  while  monitoring 
the  overall  condition  of  all  stack  areas.  Both  positions  train,  supervise,  and  assign  work  to  student 
employees.  As  members  of  our  library  services  team,  both  roles  are  a  key  resource  for  helping 
service  desk  patrons.  Library  hours  will  change  during  college  vacations  and  the  summer  months. 

A  minimum  of  two  years  of  undergraduate  experience  and/or  an  Associate's  degree  are  preferred. 
Our  ideal  candidates  will  have  excellent  communication  and  organization  skills,  enthusiasm,  and  a 
talent  for  working  effectively  with  the  public.  Job  Code:  4 1 002 


students  learn  in  an 
environment  that  integrates 
information  technology 
with  a  broad  business  and 
liberal  arts  curriculum, 
gaining  knowledge,  skills 
and  experience  for  careers 
in  a  global  economy. 

Bentley  is  located  in 
Waltham,  Massachusetts, 

10  miles  west  of  Boston. 


Data  Input  Clerk  Part-time  -  Physical  Plant 

Analyze,  edit  and  input  daily  work  orders,  invoices  and  labor  records  for  the  Physical  Plant  work 
order  system.  You  must  possess  the  ability  to  input  data  accurately  into  the  Emergency 
Management  System.  Under  the  direction  of  a  manager,  you  will  organize  and  schedule  bus 
charters,  resolve  problems  in  a  timely  manner,  and  perform  other  clerical  duties,  including  filing,  as 
needed.  A  High  School  diploma  and  2  years'  experience  in  a  fast-paced  environment  is  necessary. 
Our  ideal  candidate  must  have  excellent  communication  and  organization  skills.  Knowledge  of 
Microsoft  Office,  Excel  preferred.  Job  Code:  40466 

If  you  see  an  opportunity  for  yourself  at  Bentley  College,  please  send  resume 
and  cover  letter  to:  Human  Resources  Department,  Bentley  College, 
referencing  appropriate  job  code,  1 75  Forest  Street,  Rauch 
Administration  Center,  Room  217,  Waltham,  MA  02452-4705; 

Fax:  (781)  891-2494;  e-mail  position@bentley.edu 
Bentley  College  Is  an  equal  opportunity  employer 
building  strength  through  diversity.  BENTLEY 
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lor  other  employment  opportunities,  call  our  24-hour  Job  Hotline  at  (781)  891-2889. 


HARVARD  UNIVERSITY 

PLANNING  &  REAL  ESTATE 


World  Class  Opportunities  For  Rewarding  Careers 

The  staff  of  Harvard  Planning  and  Real  Estate  works  collaboratively  to  ensure  that  Harvard  University's  physical  environment 
supports  its  strategies  for  educational  and  research  excellence  while  preserving  its  unitjue  heritage  and  enhancing  its  future  value. 
Currently  we  have  the  following  positions  available: 


RESIDENTIAL  PROPERTY 
OPERATIONS 

Facilities  Engineer 

You  will  be  responsible  for  oversight  of  operation,  maintenance  and 
upgrades  of  all  MEP  systems  within  the  multi-site  Residential  portfolio 
totaling  2,300  apartments.  Duties  include  but  are  not  limited  to 
training  buildings  operation  staff  and  monitoring  compliance  of 
lock-out/ tag-out  and  emergency  evacuation  procedures;  EPA  and 
OSHA  training  and  monitoring;  and  assuring  proper  testing  and 
operation  of  all  life  safety  systems.  The  preferred  candidate  will  have  a 
BS  in  mechanical  or  electrical  engineering  or 
equivalent  training,  at  least  3  years’  experience 
managing  building  systems,  and  direct  experience 
with  lock-out/tag-out  procedures.  Reference  94644. 

Buildings  Manager 
(2  positions) 

Responsibilities  include  supervising  all  building 
functions  and  activities  for  a  multi-site  portfolio  and 
providing  management  services  that  create  a  supportive 
living  environment  for  our  residents.  You  will  also  assure  code 
and  regulatory  compliance  with  OSHA,  ADA,  zoning  and  University 
requirements.  In  addition  you  will  prepare  and  implement  operating 
and  capital  budgets,  manage  the  field  offices  and  staff,  and  act  as 
primary  point  of  resident  communications.  To  qualify,  you  must  have 
5  years’  residential  property  management  experience.  Strong  customer 
service  orientation  and  knowledge  of  real  estate  financials  and 
accounting  arc  also  necessary.  Reference  94642. 

Assistant  Buildings  Manager 

You  must  participate  in  the  24-hour  on-call  rotation  and  live  on  campus. 
You  will  play  a  key  role  in  building  operations,  including  preventive 
maintenance,  tenant  relations,  budget  preparation  and  expense 
monitoring,  leasing  and  marketing  of  all  the  units,  and  portfolio-related 
community  relations.  The  qualified  candidate  will  have  3  years  related 
experience,  including  all  aspects  of  property  operations.  Reference  94640. 

PHYSICAL  PLANNING 
Campus  Planner 

You  will  participate  in  a  range  of  physical  planning  projects  including 
broad  conceptual  campus  planning  and  urban  design  studies. 
Responsibilities  indude  conceptual  urban  design,  development  feasibility 
studies,  research  and  analysis,  development  of  graphic  presentations,  and 
liaison  with  other  Harvard  departments.  The  qualified  individual  will 
have  a  Bachelor's  or  Graduate  degree  in  architecture,  urban  planning, 
urban  design  or  related  field;  5  to  10  years’  experience  in  campus  planning, 
architecture,  or  urban  planning  or  design;  and  experience  preparing 
visual  presentations  using  computer  graphics.  Reference  94590. 


UNIVERSITY  AND  COMMERCIAL 
PROPERTY  OPERATIONS 
Non-Resident  Superintendent 
(3  positions) 

You  will  be  responsible  for  ensuring  that  property  is  maintained  to  the 
standard  established  by  HPRE,  including  all  physical  aspects  of  the 
property  such  as  building  systems,  preventive  maintenance  and 
grounds.  You  will  also  ensure  that  all  systems  are  in  good  working 
order  mechanical  systems  and  equipment,  heating,  plumbing,  electrical, 
fire  protection,  and  all  appliances  and  fixtures.  To  qualify, 
you  must  be  available  to  provide  24-hour  emergency 
on-call  service  on  a  rotational  basis.  You  must  also  have 
journeyman-level  experience  in  maintenance,  construction, 
or  building  trades;  knowledge  of  HVAC,  plumbing, 
electrical,  and  carpentry  systems;  and  a  valid  driver’s 
license.  Reference  94637. 

PROJECT  APPROVALS 

Manager  of  Capital  Project  Approvals 

Experienced  capital  planner/scnior  financial  analyst  to  manage 
Harvard’s  Capital  Appropriations  Project  System:  the  University’s 
capital  project  review  and  approval  process.  Analyze  the  annual  and 
5-year  capital  plans  and  write  the  annual  Capital  Planning  Report. 
Analyze  policies,  procedures  and  services  for  continuous  improvement. 
Masters  degree  in  business,  public  policy,  or  related  field;  7  years'  relevant 
work  experience,  or  BA  with  more  extensive  experience.  Capital  planning 
experience;  excellent  written  and  interpersonal  communication  skills; 
excellent  financial  management,  analytic,  critical  thinking  and 
problem-solving  skills;  experience  with  and  skilled  in  use  of  Excel, 
Word  and  database  management.  Reference  94955. 


Harvard  employees  enjoy  competitive  compensation  and  a 
comprehensive  benefits  package  that  includes  4  weeks'  vacation/year, 
medical,  dental,  disability,  life  and  long-term  care  insurance,  retirement 
plan,  flexible  spending  accounts;  group  volume  discount  programs; 
and  tuition  assistance.  For  prompt,  confidential  consideration,  please 
send  resume  and  cover  letter  to  Harvard  Planning  and  Real  Estate, 

Human  Resources,  Reference _ ,  1350  Massachusetts  Avenue, 

Cambridge,  MA  02138  or  e-mail  to:  hprejobs^camail2JiarvanLedu 

(if apply,  ng  for  more  than  one  position,  please  submit  only  one  resume  and 
cover  letter  and  indicate  each  appropriate  reference  number.) 

Harvard  University  upholds  a  commitment  to  affirmative  action  and 
equal  opportunity  employment. 

http://hpreweb.harvard.edu 


Public  Arts  Coordinator 

Wallace  Floyd  seeks  experienced  professional  to  support, 
participate  in,  and  coordinate  all  aspects  of  the  Central 
Artery  projects  public  arts  program  in  a  fast-paced  dynamic 
team  environment  including:  Artist  selection  process,  artist 
contract  management,  coordination  of  the  artists  concept 
development,  engineering  integration  support,  public, 
agency  and  abutter  meetings,  budget  and  policy  discussions. 
General  administrative,  clerical  and  computer  skills  such  as 
word  processing,  spreadsheet  creation  are  essential. 
Excellent  interpersonal  and  communication  skills  are  also 
needed.  Candidates  should  have  a  Bachelors  degree  or 
higher  in  Fine  art,  art  administration  or  related  study  and  a 
minimum  of  three  to  five  years  of  relevant  work  experience. 
Public  art  experience  is  highly  desirable.  Training  or 
experience  in  urban  design,  landscape  architecture  ro 
architecture  is  also  a  plus.  Send  resumes  to  Office 
Manager,  Wallace,  Floyd,  Associates  Inc.,  273  Summer 
Street,  Boston,  MA  02210.  Fax  (617)  350-0051  or  e-mail 
to  kliuston  @  wfa.com.  EOE 


HARVARD  SCHOOL  of  PUBLIC  HEALTH 

Advancing  The  Course  of  Health  Care. 


Student  Billing  & 

Room  Reservation  Coordinator 

The  selected  candidate  will  handle  a  variety  of  tasks  related  to  student  billing.  Specific  respon¬ 
sibilities  will  involve  tuition  collection  and  non-course  related  room  scheduling.  The  candi¬ 
date  will  determine  financial  clearance  for  registration/  graduation;  communicate  deadlines 
and  requirements  to  students;  and  handle  other  tuition-related  matters.  Responsible  for  data 
maintenance;  generating  reports  on  room  capacity/ usage;  and  making  recommendations  to 
the  Assistant  Registrar.  Qualified  candidates  should  have  excellent  computer  skills  including 
database  management  experience.  Must  be  detail -oriented  and  be  able  to  work  with  financial 
data.  2+  years’  related  experience  is  essential;  strong  customer  service  skills  are  a  must. 

Harvard  employees  enjoy  competitive  salaries,  an  outstanding  benefits  package,  and 
access  to  the  university's  extensive  cultural,  intellectual,  and  recreational  resources. 

Send  or  fax  resume  with  cover  letter  to:  EA.  Carpenter,  Harvard  School  of  Public  Health, 
Human  Resources,  677  Huntington  Avenue,  111,  Boston,  MA 021 15,  fox:  (61 7)  432-4361. 
AA/EOE.  No  phone  calls  please. 


www.hsph.harvard.edu/hr 


HARVARD  UNIVERSITY 
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Bell  Atlantic  '€?§-  Bell  Atlantic 

Lifeline  Telephone  Assistance  7L  Link-Up  America  ° 

•  Bell  Atlantic  LifeLine  if  i>] 

•  Link-Up  America  T-h  #] 

TfUVbt&XMltJQ  Jiv^^50%  »  ^^v^^Tf#^$18.54  - 
/L4*£yXT&H--*fr1rfcfl4t  ’  » 

Transitional  Assistance  to  Families  with  Dependent  Children 
Emergency  Aid  to  the  Elderly,  Disabled  and  Children 

fa'ft  *k  ft  #&&&£: 

Supplemental  Security  Income 
MassHealth  (Medicaid)  /¥’>H  -H  A" 

Food  Stamp  Benefits 
Fuel  Assistance 

ff  *  *  ^itrr 

’  t^J  Bell  Atlantic  1-800- 

870-9999  o 
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TRI-CITY  MENTAL  HEALTH 
AND  RETARDATION  CENTER 


CLINICAL  SUPERVISOR 

Provide  clinical  supervision,  case  assignment 
and  day-to-day  oversight  of  a  busy  outpatient 
clinic  serving  a  diverse  public  and  both 
public  and  private  payers.  Manage  utiliza¬ 
tion,  conduct  multidisciplinary  leam  review, 
mainlain  clinical  and  access  standards, 
support  group  and  family  therapy,  revenue 
collection  protocols.  FT  positions  in  Everett 
and  Lynn.  Requires  Master’s  degree  in 
Social  Work,  Nursing,  Psychology  or  related 
field,  licensure  ai  Independent  practice 
level,  3rd  party  reimbursable  and  3  years' 
post-degree  experience,  of  which  at  least 
1  year  is  supervisory. 

LICENSED  FFS  CLINICIANS 

Sought  for  active  multidisciplinary  adult 
outpatient  service  wilh  sites  in  Everett, 
Medford,  and  Lynn,  serving  publicly  and 
privately  insured  clients.  Group  therapy  skills 
a  must,  bilingual  skills  a  plus.  Must  be 
licensed  at  independent  practice  level. 

Send  resume  by  December  25,  1998  to: 
Tri-City  Mental  Health  &  Retardation 
Center,  HR  Dept.,  10  Cabot  Rd., 
Medford,  MA  02155  AA/EOE 


TRI-CITY  MENTAL  HEALTH 
AND  RETARDATION  CENTER 


CASE  MANAGEMENT  SUPERVISOR 

Organized,  self-motivaied  individual  needed  to  oversee  exciting  new  community  based  program, 
directing  a  staff  of  five  in  the  provision  of  community  rehabilitative  support  to  clients  wilh  severe 
and  persistent  mental  illness.  Requires  Master's  degree  in  Human  Services  plus  2  years' 
experience,  or  Bachelor's  degree  with  4  years'  experience.  MA  driver's  license  required. 

ADMINISTRATIVE  ASSISTANT  -  LYNN 

Support  staff  professional  required  for  part-time  (20  hrs.)  front  office  position  in  a  busy 
outpatient  mental  health  clinic  in  Lynn.  Provide  telephone  reception,  develop  and  mainlain 
computerized  databases,  type  and  file  correspondence,  and  support  the  clinical  operations 
of  a  multidisciplinary  oulpaiienl  behavioral  health  service.  Hours:  Mon.  through  Fit, 
9am- lpm.  Requires  High  School  diploma  plus  2  years'  secretarial  and/or  business  school 
experience.  Proficiency  wilh  Windows/Word  required. 

ADVOCATE 

Are  you  interested  in  making  a  difference  in  a  mentally  til  person's  life  and  being  directly 
involved  in  the  ireatmenl  planning  rehabilitative  process?  Come  join  our  Residential 
Services  Team.  We  are  looking  for  Bachelor's  level  individuals  to  work  in  programs  in  the 
Malden,  Medford,  Everetl  and  Wakefield  areas  providing  progressive  rehabilitative  services 
to  the  Mental  Health  population.  We  offer  competitive  salaries  and  benefits.  Valid  MA  driver's 
license  and  vehicle  required. 

Send  resume  by  December  18,  1998  to:  Trl-Clty  Mental  Health  &  Retardation 
Center,  HR  Dept.,  10  Cabot  Rd.,  Medford,  MA  02155  AA/EOE 


The  Public  Schools  of 
Brookline,  Massachusetts 


•  1-8  Visual  Arts  Teacher 

•  K-4  Guidance  Counselor 

•  .6  IIS  Math  Teacher 

•  Special  Education  Aides 

•  Substitute  Teachers 

•  Substitute  School  Nurses 

•  Computer  Application 
Specialist 

Tech  support  for  student 
attendance,  scheduling.report 
cards  on  DEC  UNIX 

Salary:  Low-Mid  $30’s 

Deadline  for  filing:  Dec.  21,  1998 

Send  resume  and  three  letters  of 
reference  to:  William  B.  Ribas,  Asst. 
Supt  for  Personnel,  333  Washington 
Street,  Brookline,  MA  02445. 

An  Affirmative  Action/Equal  Opportunity 
Employer 


Immigrant  Rights/ 

Community  Organizing  Coordinator 

sought  to  organize  Voices  in  Action,  a  grassroots  coalition 
of  immigrants  living  in  Malden,  Medford,  and  Everett. 
Coordinator  helps  build  the  political,  social,  and  economic 
strengths  of  Tri-city  immigrants.  Work  includes  outreach, 
advocacy,  leadership  development  and  facilitation  of  all  VIA 
activities  including  a  multilingual  newsletter.  Empathy, 
kindness,  understanding  of  organizing  and  empowerment, 
creativity,  and  enthusiasm  needed.  Exc.  communication 
skills  required.  Bilingual  ability  a  strong  plus.  Bilingual/ 
bicultural  applicants  encouraged  to  apply.  Sal:  mid  20s. 
Exc  benefits.  Progressive  supportive  work  environment. 
Resumes  to:  AGS’  Director,  Tri-CAP,  110  Pleasant  St, 
Malden,  MA  02148. 
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IMMIGRATION  LAW 
ROBERT  J.  GAYNOR 

ATTORNEY 

One  Boston  Place 
Boston,  MA  02108 
(617)  723-6200 
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★  Permanant  Resident  Status/Green  Card 

★  Family-based  Visa  Petitions 

★  Temporary’  Work  Visas/HIB 

★  Labor  Certifications 

★  National  Interest  Waivers 

★  Outstanding  Researchers 

★  Investors 

★  Naturalization  &  Citizenship 

31  years  experience 


★  Mse/s»s 

★  ittrFft 

★  #I8t 

★  H n%C*8fe£8S 

★  \m 
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/!//  interested  families  are  cordially  invited  to  an 
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An  Introduction  to 

Nashoba  Brooks  School  of  Concord 

An  Independent  School  for  Boys  and  Girls.  Age  3-Grade  3;  for  Girls.  Grades  4-8 


200  Strawberry  Hill  Road,  Concord 
Sunday,  January  10,  3:00  to  4:30  p.m. 

-an  informal  time  to  learn  about  the  school- 
Call  (978)  369-4591  for  information  and  directions. 


Nashoba  Brooks  welcomes  students  of  diverse  backgrounds.  It  is  the  school’s 
belief  that  differences  in  race,  ethnicity,  religious  heritage,  socio-economic 
background,  and  family  structure  enrich  the  learning  environment  and 
educational  experience  of  all  students.  Financial  assistance  is  available. 
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Temporary  Faculty  Position 

Behavioral  Science  Dept. 

(Full-time)  -  MCCGMTA 

RESPONSIBILITIES:  Teaches  a  full  load  of  Psychology  and/or  Sociology 
courses  at  the  Charlestown  and/or  Chelsea  campus  as  assigned. 
Participates  in  departmental  and  college  activities  and  affairs,  participates 
in  student  advising,  college  service  and  professional  development  activities. 

QUALIFICATIONS:  Master's  degree  required  in  Psychology  and  Sociology. 
Teaching  experience  in  a  community  college  preferred.  Background  in  Cultural 
Anthropology  and  Developmental  Psychology  preferred. 

SALARY:  $13,529.50  -  $15,345.50  (spring  semester  only). 

DATE  OF  AVAILABILITY:  Spring  1999  semester. 

REVIEW  OF  APPLICATIONS  WILL  BEGIN  DECEMBER  18,  1998. 

TO  APPLY:  Submit  a  letter  of  application,  resume 

(or  application  form)  to  Bunker  Hill  Community  College,  Human 

Resources,  250  New  Rutherford  Ave.,  Boston,  MA  02129-2991. 

Bunker  Hill  Community 
College  is  an  Affirmative 
Action/Equal  Opportunity 
Employer.  Women,  people  of 
color,  individuals  with 
disabilities  and  others  are 
strongly  encouraged  to  apply. 


A  Bunker  Hill 

Oil  COMMUNITY  COLLEGE 

Learning  far  the  Real  World 
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J.S.  Waterman  &  Sons  -  Eastman  -  Waring 

Affiliated  Family  Funeral  Homes  Since  1832 


flbawaa 

JOSEPH  YEUNG 


KENNETH  F.  BENNETT 
FUNERAL  DIRECTOR 

>  @n 

aaaaaa:  i -800-344-7526 
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(617)536-4110 

495  Commonwealth  Ave 
(KENMORE  fe|^35) 
J.  S.  Waterman  &  Sons 


1-800-344-7526 

Wellesley-Sudbury-Fall  River- 
Lynn-Fairhaven-Dartmouth- 
New  Bedford-Framingham- 
Peabody-Norwood-Marblehead 


(617)472-1137 

576  Hancock  St. 

(MOBiUnuifiAH®) 
86  Copeland  St. 


Town  of  Brookline 

Director  of  Engineering  and  Transportation 
Minimum  Salary  $71,200 

The  Public  Works  Department  is  seeking  a  very  competent 
and  well-rounded  professional  civil  engineer/manager  to 
direct  the  Town’s  transportation  program  as  well  as 
engineering  design  and  construction  projects. 

Candidates  should  have  a  BS  degree  in  Civil  Engineering 
and  a  minimum  of  ten  years  successful  post  degree 
experience,  including  responsible  work  in  traffic  and 
environmental  engineering.  Excellent  public  relations  and 
communications  skills  are  critical,  as  is  successful 
experience  in  working  with  citizen  boards  and  the  public. 
Experience  with  local  government  engineering  projects  is 
expected,  although  past  public  employment  is  not  required. 
A  PE  certification  is  preferred. 

Job  description  and  related  information  may  be  requested  in 
writing  to  the  address  below.  Resumes  should  be  submitted 
not  later  than  January  15,  1999  to  :  Personnel  Director, 
Town  of  Brookline,  333  Washington  Street,  Brookline, 
MA  02245.  An  Affirmative  Action/Equal  Opportunity 
Employer 
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HAPPY  HOLIDAYS  FROM 
ASIAN  AMERICAN  CIVIC  ASSOCIATION(AACA)! 


> «.  in  *  « m #  atii  w w,  a i«$ mmmz. 
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We  have  proudly  served  Asian  immigrants  in  the  Boston  area  for  31  years. 

We  look  forward  to  serving  you  in  1999. 


******************************* 


£  * 


%  1°)  ^  P4  if  Greetings  from  AACA  Staff 


*  A  «  *•]  *  ^  ^  Jt  ^  ^  0  : 

Programs  that  we  provide  : 

EH  H  E3  M  Education  Center 

Adult  ESL  Program 
X  ^  i)i]  .$*.  Office  Skills  Training  Program 

Prevocational  Skills  Program 
Adult  Basic  Education  Program  (ABE) 
Refugee  ESL  Program 
%-  A.  &  IT  Family  Literacy  Program 

it  Kt  ftf  i  Restaurant  Health  and  Sanitation  Program 
A.  tS-  ^  Citizenship  Preparation  Program 

Apprenticeship  Preparedness  Program 
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JEL  Multi-Service  Center 


#  K  $)  ^  Immigration  Counseling 

JL  *1  ^  Housing  Counseling 
$L  Ht  4$  Job  Counseling  and  Placement 
fit,  ifc  M  &]  Fuel  Assistance 
flk.  Tax  Assistance 

iJt  FP  ^  -M  W)  Social  Security  and  Welfare  Counseling 
7f  #•  Education  Counseling 

48  #  HH  #  Interpretation  and  Translation 
if  -$■  **  iilL  #  Information  and  Referral 
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Many  of  our  educational  programs  are  looking  for  new  students  NOW! 


tf-  *Ht  #  &  $  £  *'\  t  ’  €  it  617-426-9492  *  M  7F  T  &  £)  *'J  105  |j  I#  ^  T  I  ^  ^ 

41  ft  #  *  4-  in  #  ’  m5,ti65*&‘i^#4#  408  jt  • 

For  more  information  call  AACA  at  617-426-9492  or  register  for  educational  programs  at  105 
Chauncy  Street  Lower  Level,  or  visit  the  Multi-Service  Center  at  65  Harrison  Avenue,  Suite  408. 
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